


= WHO SHOULp you HIRE? <

Person A
I8 Years Old of BAME Background

Born/raised in affluent family
Successive A* student

Person B
I8 Years Old of BAME Background

Born/raised in socially deprived household
Successive A* student

Has Lots of recreational/vocational . .
Has some recreatnonal/vocatnonal

experience :
experience

Person C
I8 Years Old of BAME Background

Grew up in poverty, no 9raoles but shows keen interest in your

S minutes
To discuss

company & went out of the way to seek industry inSightS



4t JOURNEY MATTERS /..




l,l WHAT MATTERS MOST

X ABOUT A CAREER

10 YOU? ,
o~

.'.




THOUGHTS FROM YEAR 9'S TO 13 IN EAST LONDON




THEBEST -
<




MONEY

O A JOB SECURITY
PILLARS 6 | s
OF -~
SOCIAL PROGRESSION

MOBILITY

OPPORTUNITY



Review the application Are job adverts

Process encouraging social mobility?

Build workplace cultures Invest money and time to
that fosters DEI, not just get things right & involve
promotes it everyone

Partnerships to build talent pipelines locally



WHERE IT ALL BEGAN FOR ME
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